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Family and domestic violence at the
workplace

This information sheet provides gquidance for business about duties under
work health and safety (WHS) laws and how to manage the risks of family and
domestic violence at the workplace.

Responding to workers who use or may use violence and aggression is
complex and needs to be handled appropriately and sensitively. You may wish
to seek further advice from your employer organisation or other WHS and
employment law professionals.

If a worker or anyone at your workplace is In immadiate danger. call 000.

What is family and domestic violence?

Family or domestic violence refers to acts of violence that occur between people who have, or have
had, an intimate relationship, or between family members. This violence may include (but is not
limited to)

= physical, emotional or psychological abuse

assault

sexual assault or other sexually abusive behaviour

stalking

threats

coercion

repeated deragatory taunts

intentionally damaging or destroying property

intentionally causing death or injury to an animal

economic abuse such as unreasonably denying financial autonomy or unreasonably
withholding the financial support needed to meet reasonable living expenses

cantrolling or deminating another family member and causing them to feel fear for their
safety or wellbeing, or for the safety and wellbeing of another person

behaviour by a person that causes a child to hear, witness of otherwise be exposed to the
effects of family viokence

preventing a person from making or keeping connections with their family, friends or culture,
and

+ unlawfully depriving someone of their lierty.

Family and domestic viclence can become a WHS issue if the perpetrator makes threas,
intimidates or caries out violence on a pariner or family member at the workplace, including if
working from home:

What do you need to do?

You have a duty under WHS laws to eliminate risks o health and safety o far as is reasonably
practicable. If it is not reasonably praciicable to efiminate the risks, they must be minimised so far as
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